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Night at the Cove

The IBEW Local 153 Night at the Cove is scheduled for Friday,
July 22, 2011. There will be a picnic prior to the game in the
Bullpen and fireworks following the game. The cost is $10.00 per
adult/$5.00 per child (16 and under). Included is an all-you-can eat
picnic at 6:30 pm, reserved ticket seating, 10% off coupon for the
Hawk’s Team Store, and a group raffle ticket. Game time is 7:30
pm against the West Clinton Lumber Kings. Get your tickets at the
Union Hall.

Letter Carriers Food Drive

On Saturday, May 14th, letter carriers in more than 10,000

communities will collect food items and deliver them to local food

banks to help some of the millions of Americans, including an

estimated 13 million children, who face hunger every day. This

drive is one way people can help those right in their own city or

town who need help.

e Simply place a box or can of non-perishable food next to your
mailbox before the letter carrier delivers mail

e Your letter carrier will pick up the items and deliver them to
your local food bank.

Help the U.S. Postal Service Stamp Out Hunger!

D.A.D.’s* Day

*Dollars Against Diabetes

Come out on Saturday, June 18t to join the fun and help raise
money to fight diabetes. The St. Joseph Valley Building Trades will
host their annual D.A.D.’s Day Poker Run. There will be cash
prizes, door prizes, food, beer garden, and music.  The event will
be held at the South Bend Maennechor Club, located at 219 North
Sycamore Street in South Bend. The first bike out will be at 10:00
a.m., last bike back at 5:00 p.m. The after party starts at 4:00 pm
with a $5.00 cover charge, all are welcome!
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Workers Memorial Day

On April 28, the unions of the AFL-CIO observe Workers Memorial
Day to remember those who have suffered and died on the job and
to renew the fight for safe workplaces. This year on the 40th
anniversary of OSHA, we will fight to create good jobs in this
country that are safe and healthy. We will fight for the freedom of
workers to form unions and, through their unions, to speak out and
bargain for respect and a better future. We will demand that the
country fulfill the promise of safe jobs for all.

Safety Sunday is May 1, 2011

Safety Sunday will be celebrated on Sunday, May 1, 2011 at
Howard Park in South Bend, from 12:30-4:00 pm. The event will
start with the annual Workers Memorial Remembrance Service
for the families of regional workers who lost their lives on the job in
2010. Following the service all working families in our community
are invited to spend the afternoon at ‘Labor’s Family Day in the
Park’. This event will feature a “hands on” Safety Fair for children,
live labor and faith music, swing bands, choirs, historical theater,
food, face painting, balloons and more. Please join us for this
remembrance and bring the family to this celebration of working
men and women, their accomplishments, and especially their
support of GOOD JOBS.....SAFE JOBS! Labor's Family Day in
the Park is organized by the United Way of St. Joseph County
Department of Labor and Financial Stability and the North Central
Indiana AFL-CIO Central Labor Council.

Thank you...

We would like to acknowledge and thank the nearly 300 members
of Local 153 that have gone down to the Indiana Statehouse over
the past month, including the 250 that took part in the March 10t
twenty thousand person protest. There will be continuing protests
and rallies, check with the hall for updated information.

o A W

Training Coordinator - Ron Michaelis

And the Winner Is...

Congratulations to Tim Stoops who won the Third Annual Chili
Cook-Off with the most votes for the Best Chili. Thanks to all who
entered chili and those that came to sample the food. This event
raised over $1,300.00 that will benefit the H.E.L.P.* Fund (*Helping
Electricians Live Properly). This fund is available to members who
have been out of work and need assistance. Applications are
available in the Union Hall.

100" Anniversary Party

IBEW Local 153 is looking for committee volunteers to start the
planning of the IBEW Local 153 100" Anniversary Party. Anyone
interested should contact Local 153 President, Stan Miles.
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Births

Sean & Angela Compton

Daughter, born February 25, 2011
Her name is Addyson Elizabeth
Weight: 6 pounds 15 ounces

Length: 19% inches

Granddaughter of Mike & Paula Compton

Ron & Libby Hein

Son, born February 7, 2011
His name is Colton Ronald Lee
Weight: 7 pounds 12.4 ounces
Length: 20 inches

Charles & Emily Koecke
Son, born March 2, 2011

His name is Eli Charles
Weight: 4 pounds 10 ounces
Length: 19 inches

John & Debbie Piller

Grandson, born March 10, 2011
His name is John Anthony Piller Ill
Weight: 8 pounds 13 ounces
Length: 20% inches

Christopher & Amanda Schmidt
Daughter, born February 22, 2011

Her name is Sydney Lee

Weight: 8 pounds 12 ounces

Length: 21 inches

We will gladly list the birth of your children and

grandchildren. Please contact the Union Hall with
your information.

Deaths

Clyde Reid

Retired JIW, initiated October 1946
August 13, 1922 - March 4, 2011
Greg Pelkey

Active JIW, initiated February 1967
July 15, 1947 - March 6, 2011

Retiree Breakfast
DATE: May 4, 2011

PLACE: Honker’'s Restaurant
211 E. Day Road
Mishawaka

TIME: 9:00 A.M.

Call the Hall to make your
reservation at 574-287-8655 or
800-986-1054.

We hope to see you there!

Congratulations to

Our Recent Retirees
Timothy L. Newman Sr.
Edwin L. Phillips

Glenn A. Skarbek

Gregory J. Wozniak
Kenneth W. Young
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Social Security

Online
You can now apply for retirement
benefits  online. For more

information or to apply visit their
website at www.socialsecurity.gov.

Deawr L.U. 153,
Thank yow to the IBEW

with L.U. 153.
The Greg Pelkey Faumily

members for their support at

thig difficdt tume. Greg was
proud to- be an electriciaww

Bowling

Tournament

The 67t Annual IBEW International
Bowling Tournament is being hosted by
IBEW Local 3, Flushing New York. It will
take place June 3 -5, 2011. For more
information visit www.[BEWBOWL.com
or email 67ibewtour@nyc.rr.com. There
will be Singles, Doubles, and Team
Events open to all IBEW members in
good standing

Nearing

Retirement?

If you are nearing retirement please
contact Mike at the Union Hall with an
approximate retirement date.  Your
retirement packet will need to be
ordered. This should be done six months
in advance.

Also, to participate in the Health &
Welfare Fund after retirement you must

be active in the plan 3 consecutive plan
years prior to your retirement.

2011 LIMO*
Meetings

*Local Informational Membership and Organizing

STEVENSVILLE, MI BOURBON, IN
American Legion American Legion
Post 568 Post 424
3093 Johnson Rd 202 S. Main Street
May 5 June 2

July 7 August 4
September 1 October 6
November 3 December 1

Meetings begin at 7:00 p.m.

Email Address

If you are not receiving any email
announcements from Local 153 please
provide us with your correct email
address. You may email your address to
nkovach@ibew153.com.

Also remember to keep your address &
phone number updated with the Union
Hall.

Michigan License
Exam Schedule

Michigan Master Electrician &
Michigan Journeyman Electrician

2011 Exam Location | Application
Dates Deadline
Thurs, May 12 Lansing April 14
Tues, July 19 Escanaba June 20
Thurs, Aug 18 Lansing July 21
Thurs, Nov 3 Lansing October 6

Dates, times and locations are subject to
change. Questions regarding licensing
requirements or examinations should be
directed:

The Electrical Division: 517-241-9320

Sign by fax Locals

If you are on our out of work list, we can
sign you by fax to the following locals:
Albany, GA; Alexandria, LA; Burlington,
IA; Cheyenne, WY; Corinth, MS;
Escabana, MI; Gainesville, FL; Gulfport,
MS; Iron Min.,, MI; Kalamazoo, MI;
Macon, GA; Monroe, LA; Montgomery,
AL; New Orleans, LA; Pascagoula, MS.
Email your request to
nkovach@ibew153.com and we will send
you more information.

IBEW Local 153
Picnic
Date: Saturday, August 27, 2011
Time: 12:00 pm - 5:00 pm
Food served at 1:00 pm
Place: Potawatomi Park Picnic
Areas 27-31
Located East of the Zoo Parking Lot
Address: 500 S. Greenlawn Ave.
South Bend, IN
Mark your calendar for this year's annual
picnic. The Local will provide the main
dish, beverages, and table service.
Everyone is asked to bring a side dish to
share (in a disposable container for easy
clean-up!)  There will be admission
tickets available at the picnic for entry to
the zoo. Mark your calendar for a day of
family fun and fellowship!
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BUSINESS MANAGER REPORT
Michael Compton

Brothers and Sisters,

Finally, spring is in the air. It seems to me this winter has been much
longer than normal. Along with the weather looking more positive we
are also seeing some positive signs in our work picture.

Four Winds Casino is scheduled to break ground on a multi story
hotel and convention center in June. At this time we are not sure of
the entire scope of the project but we are being told their goal is a
multi story full service hotel. All indications are the project will be
done under a Project Labor Agreement ensuring our members will be
doing all the electrical work. South Western Michigan Building
Trades has agreed to a PLA with the Potawatomi Indians for a
casino project that is currently under construction in Kalamazoo’s
jurisdiction. We expect that PLA to carry over to the Four Winds
Hotel/Convention Center. The electrical contractor that wired Four
Winds Casino, Gephart Electric, is currently wiring the casino in
Kalamazoo and the word is they will likely do our the
hotel/convention center as well.

Another project being planned for our jurisdiction is a Natural Gas
Fired Power Plant in the New Carlisle Industrial Park. Development
Partners from White Plains, New York is the developer of what is a
700 million dollar project. This project is a continuation of the Power
Plant that was started by Allegany Energy in late 2001. The plant
was about 30% complete when Allegany had financial problems and
was unable to complete the job. Development Partners have plans to
start construction in about one year. | have had the opportunity to
meet representatives from the developer and they stated they plan to
build the plant under a PLA. The original project was being
constructed under the National Maintenance Agreement, a national
PLA for the construction and additions of large industrial facilities.

Currently we have a couple projects that provided much needed
work for our members over the winter. The Kroc Center, the Notre
Dame Hockey Arena, a new Meijer's Store, and the Lakeland
Hospital Cancer Center have provided hours for our members that
we did not have a year ago. We currently have about 240 members
on Book 1. A year ago there were about 275 members on that Book.
A year ago we had just short of 50 apprentices off and today there
are less than 5. We also have at least 50 members working in other
Local Unions and a year ago that was less than 5. While work is not
where we want it to be there has been definite improvement.

| have recently been spending a lot of time driving to Indianapolis
and more recently Lansing Michigan. In both cases | went to
represent our Local Union in the Labor Rallies that have taken place.
| want to thank all of our members that have taken the time to
participate in the rallies. For those of you who have not yet taken part
| am sure you will have an opportunity in the future. In Indiana the
Republicans have agreed to take Right to Work off the table, for now.
Even with that being set aside there are several other pieces of
legislation that will affect us negatively. There is a bill, if passed,
which would outlaw PLA’s on public works projects and another bill
that would change an already weak Common Construction Wage
Law to the point it would be almost useless. One law has already
been passed that wil affect our members ability to draw
unemployment. The new law changed how weekly benefits are
calculated. From what we understand people that make less than 40
thousand dollars a year will see a reduction in their weekly benefits.

We also understand the state is tightening their policies on the
definition of being laid off. In the past if a person was on furlough
from their employer, in construction or manufacturing, they were
allowed to collect unemployment. In the future the ability to do this is
in doubt. In Michigan we are seeing some of the same proposed
legislation amazingly almost word for word. From what we hear from
our friends in Wisconsin it is the same story. So, tell me is it about
money and budgets or is about union busting? It sure appears to me
to be the latter.

Our Health Care Fund is beginning to show the stress of the sharp
reduction of our work hours combined with several large claims. The
Trustees are meeting later this month to discuss our options and
develop a strategy to keep our plan in good financial condition.

There is a lot going on in your Local Union. The place to get best and
most up to date information is the monthly Union Meetings. Please
make it a point to attend.

Fraternally,

Michael Compton
Business Manager

PRESIDENT’S REPORT
Stan Miles

Brothers and Sisters,

Negotiations: This year we will be negotiating 4 separate contracts.
We will be negotiating Burkhart Signs, Inside, Residential, and North
American Signs.

Inside & Residential Contracts: By the time you read this article,
we will have had our first meeting with NECA to discuss contract
proposals. This committee consists of Mike Compton, Bill Haase lIl,
Paul McBride, and me. As we go through this process, feel free to
let us know your thoughts.

Burkhart Signs: This contract expires June 1st and negotiations
have started on this contract.

North American Signs: This contract expires this fall.

Events for your calendar and consideration:
Saturday, April 2nd Rebuilding Together
April 2011 100t Anniversary Committee Meeting
Saturday, August 27t Union Picnic at Potawatomi Park

| look forward to seeing you at some of the Local's events and
meetings. We are currently trying to schedule our first meeting for
the Anniversary Committee. If you are interested in serving on this
committee please let me know. This is a significant milestone for our
Union so we plan on spending around 3 years planning this event.

| would like to take this time to thank Corey Noland for his service to
this local. Corey has served this Local in many capacities. He has
decided to resign from the Health & Welfare and also the Pension
Trust Funds. He has served these two funds well and | hope you join
me in wishing him well in his future endeavors. With his resignation,
we now have a couple of voids to fill on these funds. If you are
interested in being on any committee or fund, please let me know.

Together, let's leave this Local better than we found it.

In Solidarity,
Stan Miles
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TECH CORNER-Jim Overmyer

The motor nameplate holds the key to all the pertinent information
that the electrician needs to know when installing or servicing said
motor. While in the field and questions arose over problems that |
needed help with, | would call the shop and talk to Otto. The first
words he would say to me were, “Did you read the nameplate™?
After a few of those, | would offer the nameplate info so | could
avoid feeling like a dimbulb. A question was asked in the motor
class this session that got me thinking about the material for this
column, “How do you find the horsepower on a foreign motor’?
Those motors give the power they can produce in watts, instead of
HP. Horsepower is rated in watts, and each horsepower has 746
watts, so dividing the KW on the nameplate by 746 will give you
the exact number you are looking for. If you need to figure the KVA
that the motor will consume without correction, you multiply the KW
by 1.25, or 125% and wala, you have a value that is real close to
perfect. The same holds true when you know the KVA and would
like to find the KW, just multiply the KVA by .80, or 80% and you
will find the KW. Motors right out of the box with no power factor
correction run at around an 80% power factor, so without any
correction, the KVA is approximately 25% higher than the KW. At
unity, the KW and the KVA are equal.

A question was asked about the hookups and the voltage rating of
the coils in the foreign motor and could they be run in this country.
A motor rated at 7.5 KW (10 hp) from Europe has 220 volt coils
and is figured with a supply potential at 50Hz. These motors are
capable of dual voltage connection, with a delta for low voltage
(220) and a wye for the high voltage connection (380). Let's see if
this allows this motor to be run here. The coil voltage rating is
figured at manufacture on 50 Hz using Inductive Reactance
(XL=2["]FL or 6.28 X 50 x L). The inductance of the coil at 50
cycles gives us a voltage rating of 220 VAC. Let's see if we can
figure the equivalent voltage rating in our 60 cycle world. With a
20% increase in frequency, we can use this to refigure the voltage
rating. Reactance is not linear, but we can use this method for an
approximate value on the coils. With an increase of 20%, the coils
in this country are rated for around 264 VAC. This tells us that the
coil would be run at an under voltage when connected to a feeder
with 240 phase to phase, but would still run ok. This low voltage
connection is a delta, where the rule is E coil = E line, or E coil is
240 volts on a 264 volt coil. When connected for high voltage in a
wye, the rule is E coil = .58 X E line or 278.4 across each coil.
When Otto would take data for rewinding on 50 Hz motors while
apart in the shop, he used the voltage/hertz ratio. Take a 220 volt
coil and divide by 50 and it comes out at 4.4 volts per cycle. Now
multiply the 60 Hz by 4.4 and wala, 264. Make sense, it does for
me. A major concern in these situations is the speed of the motor.
If the equipment that the motor is running will stand another 300
rom and not overload the motor, we are in. This is where the clamp
on amp meter comes in and must be used. The coil currents
should be close to nameplate due to the fact that our XL is up
along with the higher CEMF induced by the faster rotor speed.
Even with higher voltage on the coils than they were designed for,
our opposition is up and we can run without any problems.

| once installed a large wire drawing machine from Japan at a local
company and noticed the plant engineer had purchased a 2000
KVA transformer to step the 240 down to 200 to match the volt
rating on the equipment. This guy was an EE and looked at me like

| was nuts when | told him | didn’t need the transformer. | sat down
with him and explained how connecting to a 200 volt source at 60
cycles would be a disaster. | explained how the 3 current limits
affected motor operation, and on 200 volts, the interaction between
stator and rotor would see a tremendous amount of slip. We talked
about coil currents and how the voltage must rise when the freq
goes up. | explained how the rise in speed would increase the
CEMF, one of two principle oppositions to current in a motor and
could see him starting to doubt his theories. | continued by
showing on paper that with a 20% rise in frequency, that would
also increase the coil voltage, and they would now be rated for 240
volts. Once again, 200 divided by 50 equals 4, and that multiplied
by 60 comes out 240. He agreed and said to go ahead, but | could
see he was still skeptical. | was sure of my position, because each
drawing section was controlled with a varidine speed control, (a
manual set of sheaves that vary in ratio to change rpm) so speed
was not a problem. After the initial startup and all went well, he
told me that he now believed me and thanked me for the
education. Situations of this nature have happened more than
once, and | have never been intimidated by the individual's
credentials. | respect them and know they are masters in many
areas, but do not come into my house unless you are very
knowledgeable in both inductive and non inductive rotating
equipment.

JimmyO

Wake up, we’re at war: GOP
using fiscal crises as excuse to

kill unions
By Mark Ayers, President, AFL-CIO. From The Building Tradesman

As a military veteran, | have always bemoaned the casual use of
war metaphors when it comes to public policy debates. But today,
as | look at what is happening across America, | can only come to
one unmistakable conclusion: America’s building trades unions,
and all of labor for that matter, are at war.

This week, in states such as Wisconsin, Missouri, Ohio, Michigan,
New Hampshire and Florida, building trades local unions and rank
and file members are joining with members of other unions to
stand up in opposition to the unrelenting attacks being launched
upon unions by radical conservative governors and legislators, not
to mention the U.S. Congress.

In Wisconsin, Gov. Rick Walker (R) is seeking to outright eliminate
collective bargaining for public employees. In Ohio, Gov. John
Kasich (R) is seeking to ram through similar measures. In Indiana,
Gov. Mitch Daniels (R) and his conservative cohorts in the
legislature are pushing legislation that would eliminate prevailing
wage statutes and outlaw public-sector project labor agreements
(anti-PLA measures are anticipated in upwards of 30 states).

In New Hampshire, Missouri, Michigan and several other states,
‘right-to-work” legislation is advancing. And in the United States
Congress this week, conservative members in the House of
Representatives are proposing an amendment to an omnibus
“continuing resolution” spending bill that would repeal the Davis-
Bacon Act and prohibit federal funding for any projects that include
a project labor agreement.
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In Florida, Gov. Rick Scott (R) this week declined $2 billion in
federal money for a Tampa-to-Orlando high-speed rail project that
would have provided jobs for tens of thousands of Florida
construction workers.

In each of these instances, these attacks on our unions, and the
callous disregard for the welfare of American workers, are being
couched as “fiscally responsible” solutions to the budget
misfortunes affecting government at the federal, state and local
levels.

Nothing could be further from the truth.

What these radical conservative charlatans are attempting to do is
use these fiscal crises as a phony pretense for their true aim;
which is the eradication of ALL unions from the American
landscape. In this environment, no member of any union can be
considered safe from these attacks.

And that, brothers and sisters, begs the question: Do our members
know what is happening?

Certainly they do in Wisconsin, Ohio, and Indiana, where these
events are playing out on the front pages of the newspapers and
on the nightly news. But, do our members in other states
understand that what is happening elsewhere will soon become a
reality for them?

To that end, | would encourage all building trades councils across
the United States to do everything that they can to keep their
members abreast of what is happening to their brothers and sisters
in other states.

Don't forget that the WE Party Patriots blog
(www.wepartypatriots.com) is devoting extensive time and
coverage to these events.

The 2012 elections are only 20 months away. The gloves are
already off, and the radical conservatives have offered up their
game plan. Now it is time for us to begin educating our members
and reminding them of who is doing what to whom!

ORGANIZER’S REPORT
F. Jay Mummey

'Those who cannot remember the past are condemned to
repeat it.'
George Santayana 1863-1952

For those who have known me longest | suspect they have easily
and most probably recognized one of my most tragic of character
flaws (one of many | must say!)....which of them am | admitting to
this time??...that's right! I'm a “history duff!!ll.... (That's the same
as being a “history buff- the only difference being | had a lower
GPA!) With that label | have been found guilty of enjoying a “look
back”, a reflection of “days gone by” from time to time. | do this, not
in an attempt to relive or artificially recapture them or reminisce
casually but rather, to relate a current situation to a previous event
or circumstance, hoping to achieve some insight in my future
decision-making processes. Please understand this process isn’t
fail proof. For reasons of transparency, | must admit that on a
number of occasions, and still even after those considerations, |
failed to take the most proper action- to make the best decision.
How did | recognize my error in judgment?.... You got it! | took a
minute to reflect.... in the end- we all use this process consistently

to determine whether or not we're moving in the “right direction” or,
do we need to adjust our behavior, our lifestyles. Do we need to
make a change?

“Why?” you must be asking yourself, did | dig up the quote above
and want to include it as a reference to share with you in this
month’s newsletter? Well, as fate would have it and as happens
from time to time- | was recently engaged in a conversation with
some of our younger members and it was asked why we (those of
us who have been around long enough to remember when

including stories about the “old days” in any conversation that may
contain a concept(s) that deals with the future direction and/or
focus of our Local Union. They just felt we needed to “move
forward” and “make it better!” It was of interest during that dialogue
that there didn’t appear to be a concern over, or a value for- what
might have occurred in the past. There was no apparent attention
or use in considering what may have once worked and those
things that may have been attempted that resulted in something
less than successful in securing more opportunities for our
members. I'm certain their comments held no disrespect nor were
they misintentioned. They were only real concerns being
expressed over what and how those young folks might expect to
experience as we move forward into our future- their futures.
Futures they have anticipated and counted on to be available as
they continue to build their careers in the Electrical Industry,
whether Inside, VDV, Residential or Sign. It's been said-

“The past causes the present, and so the future. Any time we try
to know why something happened...we have to look for factors that
took shape earlier. Sometimes fairly recent history will suffice to
explain a major development, but often we need to look further
back to identify the causes of change. Only through studying
history can we grasp how things change; only through history can
we begin to comprehend the factors that cause change; and only
through history can we understand what elements of an institution
or a society persist- despite change.”

The concept that we can and should just “move forward” and
“‘make it better!” isn't how the process works....the fact is that's not
how we as individuals make decisions, it isn't how Corporate
America focuses their efforts and it isn't how this Union (Locally
and/or Internationally) will survive and prosper. It will happen
because we have researched and studied what has occurred
“before us”...It will happen because we will consider past decisions
and their resulting effectiveness (or not) and give those with
relevance their due respect ‘in the process” and eliminate all
others....It will happen because we will make changes...some will
work and some will not.... It will happen because to “...do the
same thing over and over again and expect different results is
insanity”

But that’s a different newsletter article!

YOU are the
missing piece.
Attend YOUR
Union
Meetings!
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TRAINING COORDINATOR

Ron Michaelis

That's right the new OSHA regulations are requiring us to be
certified in many areas that we presently are performing; crane
signaling, rigging, bucket & auger truck operator. Bucket and
auger truck operators may also require a CDL license. The
qualification requirements for signal persons go into effect on
November 8, 2011. According to the Final Rule (p. 107), OSHA
plans to use combined Federal / Local enforcement to ensure that
operators are licensed. This means that unlicensed operators will
be fined by local police, and their employers are subject to fines
from OSHA.

Lighting design and programming of LED light fixtures as well as
installing and servicing the “Smart Grid” will also be offered late
spring to early summer. Coupled with this is an advanced PLC
troubleshooting class to round out the course offering before we
ease into an energy management class.

These advanced journeyman classes are planned for this spring
and will work their way on through the summer into the fall, check
out the list below and call to be included in the schedule.

Jonathan Hubanks was selected as the outstanding fifth year
apprentice and recipient of the Bryan Wayne Donohue Award.
Todd Welles will be presented the William Haase Jr. Academic
Achievement Award for his outstanding efforts.

Jonathan will be attending the National Training Institute in Ann
Arbor, Michigan this August where he will have the opportunity to
see the latest technology and meet with International Leaders.

Apprenticeship Courses

CPR & First Aid/Monthly
2rd Tuesday, 6 to 9 PM and Following Thursday, 6 to 9 PM

OSHA 10 Hour
Available online at careersafeonline.com
Email rmichaelis@jatc153.com for a voucher.

BICSI Data Class

NICET Fire Alarm

Smart Grid

LED Lighting & Programming

CDL

Advanced PLC Troubleshooting

Crane Signaling Certification

Bucket Truck Certification

Digger Derrick Certification

Smart Grid

2008 NEC Correspondence ~ $75.00

http://www.jatc153.com
Contact the apprenticeship office for schedule or to enroll
in any of these classes 574-233-1721

Congratulations to our newest journeymen and graduating
Inside Apprentices who will be receiving their Associate of
Applied Science (AAS) degree presented by IVY Tech on May
6, 2011 at the University of Notre Dame:

Brian C Albright Tyler A Jaynes
Richard A Baumeister Aaron M Malone
Kathryn S Bennitt Benjamin J McCallum

Matthew R Miller
Michael W Needham
Nicholas C Peterson

Michael J Bishop
Kyle J Coleman
Jarrod D Hankins

Dustin M Hansen Tony S Pregtme
Jason M Hellin Kevin M Strieter
Jonathan D Hub gk Lucus W Vargo
onathan D Fubanks Todd M Welles

Protests

Protests have been ongoing at the Indiana & Michigan
Statehouse regarding legislation that will lower wages and
benefits for all workers, and remove collective bargaining
rights for many. They are seeking only to create jobs by
lowering earnings of the working class. Below are a few
examples.

IN House Bill 1468: Seeks to make Indiana a “right to work” state
and ultimately drive down wages, benefits, workplace safety and
our voice on the job...not just for union workers, but for all workers.
If passed workers who choose to join to-gather to bargain for better
wages and working conditions would be forced to pay to represent
those who choose not to participate, but reap the benefits anyway.
This bill is designed to destroy unions and thereby silence the
voice of working people in the workplace and the political process.

IN House Bill 1585: Seeks to permanently ban collective
bargaining for state employees, criminalize the encouragement
and participation in strikes by public employees and takes away
the pensions of those who do. The bill also prohibits even voluntary
collection of dues by local and state governments as well as school
employers.

IN House Bill 1216: Prohibits project labor agreements and
renders Indiana’s common construction requirements useless.
Specifically the legislation exempts from common construction
wage requirements projects under $1 million and all school and
university projects. Currently only projects under $150,000 are
exempt from this law.

IN Senate Bill 333: Seeks to eliminate the use of all Projects
Labor Agreements on publicly funded construction projects.

MI HB 4224: Repeals the state prevailing wage act.
MI SB 0120: Creates right-to-work zones.

Ml HB 4287: Prohibits collective bargaining in government
contracts and contracts supported through government grants, tax
subsidies, and abatements.

IBEW
LOCAL 151
. Chartered

April 21, 191

CELEBRATINGEARS!

ELECTRICAL
WORKERS
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Sunday Monday Tuesday Wednesday | Thursday Friday Saturday
1 April 2.
8:00am MI Works Rebuilding Together
APRIL & MAY 2011
IBEW Constr &
Maint Conference
Washington DC >
3 4 5 6 7 8 9
10:00am Building 5:30pm Residential 10:00am Statewide Rebuilding Together
Trds Subcommittee/JATC Organizers Mtg/Indy Trades Day
Building Trades 7:00pm Mishawaka 3:00pm Inside
Legislative City Council Negotiations
Conference 7:00pm LIMO*™
Washington DC > Bourbon
10 1 12 13 14 15 16
6:00pm Demo Mtg 9:00am SWMI Bld. 12:00pm HBA Assoc | 1:00pm DC Cook
Buchanan Trades/Kalamazoo 4:30pm HELP Tripartite Mtg
7:00pm Jobs 9:00am Inside Neg Committee Mtg/Hall 5:00pm Executive
w/Justice Mtg. 4:00pm EIA/Hall 5”00pm JATC Board Mtg
7:00pm N Cntr IN 5:00pm VDV Appr. Interviews 6:00pm 1t Aid/JATC
AFL-CIO Subcommittee/JATC
7:00pm SWMIAFL-CIO | 6:00pm CPRIJATC
7:00pm St. Joe
County Cncl Mtg
17 18 19 20 21 22 23
10:00am Bld Trades 4:30pm Targeting 9:30am Mboss @
6:00pm Inside Appr Committee LU252
Committee/JATC 4:30pm COPE
7:00pm Mishawaka
City Council
24 25 26 27 28 29 30
. 5:30pm HBA Mtg 5:30pm Exam Bd/Hall | 7:00pm General Last day to pay May
Membership Mtg Union Dues without
being considered late
1 May 2 3 4 5 6 7
5:30pm Residential Lansing Rally 10:00am Statewide Michigan State
Subcommittee/JATC 9:00am Retiree Organizers Mtg/Indy Conference
Breakfast @ Honkers | 7:00pm LIMO**
Stevensville
8 9 10 11 12 13 14
10:00am Building 9:00am SWMI 12:00pm HBA Assoc | 5:00pm Exec Bd Mtg
Trds Building Trds/K-Zoo 4:30pm HELP Comm | 6:00pm 1st Aid/JATC
7:00pm Mishawaka 4:00pm EIA/Hall Mtg/Hall
City Council 5:00pm VDV
7:00pm SWMI AFL-CIO | Subcom/JATC
6:00pm CPRIJATC
7:00pm St. Joe
County Cncl Mtg
15 16 17 18 19 20 21
6:00pm Demo Mtg 4:30pm Targeting 9:30am Mboss @
Buchanan Committee LU252
7:00pm Jobs 6th District Progress | 5:00pm COPE Mtg
w/Justice Mtg. Meeting
7:00pm N Cntr IN Indianapolis —>
AFL-CIO
22 23 24 25 26 27 28
10:00am Bld Trades 5:30pm Exam Board 7:00pm General 8:00am MI Works
7:00am Mishawka Membership Mtg Paw Paw, MI
City Council
6:00pm Inside Appr
Committee/JATC
29 30 3 1 June 2 3 4
Memorial Day 5:30pm Residential 10:00am Statewide 67t Annual IBEW
Office Closed Subcommittee/JATC Organizers Mtg/Indy Bowling
Last day to pay June 7:00pm LIMO* Tournament in New ~
Union Dues without Bourbon York v

being considered late.

NOTE: A conference may last longer than a day or two, so the day the

** Local Informational Membership and Organizing

begins is

d on its first day and an arrow indicates the date it will end.
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IBEW Local 153
1345 Northside Boulevard
South Bend, IN 46615

www.ibew153.com

Saturday, April 2
LIMO - Bourbon
Thursday, April 7

Saturday, April 9

Union Meeting
Thursday, April 28

Retiree Breakfast
Wednesday, May 4

LIMO - Stevensville
Thursday, May 5

Union Meeting
Thursday, May 26

DADds Day
Saturday, June 18

Retiree Breakfast
Wednesday, July 6

Friday, July 22

Rebuilding Together Trades Day

Rebuilding Together Community Day

IBEW LU 153 Night at the Cove

Poker FE

On-Time Contractors

Thanks to the following Contractors for paying their benefits on-time:

ALLIED ELECTRICAL SERVICES INC
AMPLE ELECTRIC

ATLANTIC PLANT MAINTENANCE
BRITE ELECTRIC

BURKHART ADVERTISING
C&KINC

COLIP ELECTRIC

COMMUNICATION COMPANY
CONNECTIVITY & TECHNOLOGY
CONVERGED COMMUN PARTNERS
DAY & ZIMMERMAN NPS INC
ELECTRICAL MAINTENANCE & CONSTR
ELECTRICORPE INC

ELITE ELECTRICAL LLC

ENYART ELECTRIC MOTOR REPAIR
ESCO COMMUNICATIONS, INC.
FAIRCHILD COMMUN SYSTEMS
GARMAN ELECTRIC

HARTMAN ELECTRIC

HAVEL BROS INC

HERRMAN & GOETZ INC

IBID COUNTY ELECTRIC
INDUSTRIAL INSTALLATIONS
INFRASOURCE

JETTLINE ELECTRIC INC

JKM WIRING

KETELHUT ELECTRIC

KOONTZ WAGNER ELECTRIC CONST
LAPLACE ELECTRIC

LINEAR ELECTRIC

MARTELL ELECTRIC, LLC

MC DANIEL FIRE SYSTEMS, INC.
MCMANN ELECTRIC INC

MEAD & WHITE ELECTRIC CO
MOLTER ELECTRIC

MTI

NORTH AMERICAN SIGNS
PEMBERTON-DAVIS ELECTRIC, INC
R&D ELECTRIC

RIVERBEND ELECTRIC

S&T BANCROFT

SCHENK LIGHTNING ROD LLC
SCHMITT COMMUNICATIONS INC
SCHWARTZ ELECTRIC INC
SERVICE ONE PROFESSIONAL GROUP
SHAMBAUGH & SON, L.P.

SHAUM ELECTRIC INC

SOUTH BEND ELECTRIC INC

TOP LINE ELECTRIC

TRI-CITY DATA & ELECTRONIC
VANDERHEYDEN TECHNOLOGIES
WHIRLPOOL

New IN Unemployment Rules

New claims filed on or after July 1, 2012 will be calculated
based on your annual income (4 quarters). The maximum
weekly benefit amount will remain $390.

The amount is currently calculated using your highest quarter. The
new method will use four quarters, so if there is a period of lower
earnings or unemployment it could lower your benefit amount.

Eligibility. The following individuals who become unemployed
on or after July 1, 2011 will not be eligible for benefits:

* People who work on an on-call or as-needed basis (when
they are offered work for the week)

* Workers employed at a business during a planned short-term
shutdown

This was enacted by the legislators & the Governor, who felt that
an employee that was off work due to a shut-down, furlough, or
plant stoppage should not collect unemployment. It's primary target
was the United Auto Workers, who often have time off of work due
to line changes and plant shut downs.

We have heard, but it has not officially been confirmed by the State
of Indiana, that beginning July 1, 2011 applicants must have a
termination slip in order to file for unemployment. This will mean
that the state will not allow claimants to sit home for an employer
on a furlough and collect unemployment checks. The new policy
will mean that a worker must be unemployed to receive an
unemployment check.

|
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