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WANTED…Contract Proposals 
The INSIDE and RESIDENTIAL Collective Bargaining 
Agreements are again up for negotiations beginning in 
March 2011.  Send any ideas & proposals in writing to 
the Hall for consideration by the respective Labor side 
of the Labor Management Committee. 

Inside: bhaase@ibew153.com 

Residential: jmummey@ibew153.com 

Fax to 574-233-5234 or Call 800-986-1054 

IBEW Life Saving Award 

Bruce R. Clark 
The Local commends Bruce Clark for his quick 
response performing CPR at the Maple City Bowl in 
Goshen on October 25, 2010. His actions saved a 
woman‟s life. Bruce is the 3rd member of Local 153 to 
receive the IBEW Lifesaving Award in the past two 
years.  

If your CPR certification is lapsed contact the JATC at 
574-233-1721 to sign up for class. You never know 
when you may need to use it. 

Rebuilding Together 
The work day for the Rebuilding Together Project in 
South Bend, Indiana is scheduled for Saturday, April 
2, 2011.  There will be a breakfast meeting to hand out 

work assignments and t-shirts.  Lunch will be provided, 
as well as an „after‟ party.  Please contact the hall to 
sign-up to help “Make our Community Brighter!” 
 

HELP* Committee Chili Cook-off 
*Helping Electricians Live Properly  

DATE:  Saturday, February 26, 2011 

TIME:  1:00 pm to 4:00 pm 

PLACE:  Union Hall,  
1345 Northside Boulevard, South Bend 

COST:  $5.00/adults  
Kids/FREE (ages 5 and under)  

The HELP* Committee will be hosting their 3rd Annual 
Chili Cook-off.  There will be door prizes and raffles.  
There is no cost to enter your chili.  Gather your family 
and friends to try the different chili recipes and vote for 
your favorite!   Proceeds will benefit the HELP* Fund 
which provides assistance to members in need.   

Important Phone Numbers 
Apprenticeship (JATC)  
574-233-1721 

Blue Cross Blue Shield Michigan (BCBSM)  
800-529-4495 

IBEW International Office, Washington DC (IO)  
202-833-7000 

Michiana Area Electrical Workers Benefit Funds (TIC)  
Health & Welfare/Money Purchase Plan/Pension 
877-244-9473 

National Electrical Benefit Fund (NEBF)  
301-56-4300 

IBEW Local 153 Picnic 
Date: Saturday, August 27, 2011 

Time: 12:00 pm - 5:00 pm 
Food served at 1:00 pm 

Place: Potawatomi Park Picnic Areas 27-31 
Located East of the Zoo Parking Lot 

Address: 500 S. Greenlawn Ave., South Bend, IN 

Mark your calendar for this year‟s annual picnic.  The 
Local will provide the main dish, beverages, and table 
service.  Everyone is asked to bring a side dish to 
share (in a disposable container for easy clean-up!)  
There will be admission tickets available at the picnic 
for entry to the zoo. Mark your calendar for a day of 
family fun and fellowship! 
 
 

mailto:jmummey@ibew153.com
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Births 
Kevin & Lisa Strieter 
Daughter, born November 27, 2011 
Her name is Elizabeth Catherine  
Weight: 7 pounds 10 ounces  
Length: 20¼  inches 

We will gladly list the birth of your children and 
grandchildren.  Please contact the Union Hall with 
your information. 

Deaths 
Edward Schiller 
Retired JIW, initiated July 1956 
March 8, 1915 to December 12, 2010 

Ralph D. Jordan 
Retired JIW, initiated November 1957 
January 26, 1936 to December 30, 2010 

Lester M. Good 
Retired JIW, initiated November 1949 
December 23, 1923 to January 7, 2011 

Michigan License 

Exam Schedule 

Michigan Master Electrician & 

Michigan Journeyman Electrician 

2011 Exam 
Dates 

Location Application 
Deadline  

 Thurs, May 12 Lansing  April 14 

 Tues, July 19 Escanaba June 20 

 Thurs, Aug 18  Lansing July 21 

 Thurs, Nov 3  Lansing October 6 
 

Dates, times and locations are subject to 
change. Questions regarding licensing 
requirements or examinations should be 
directed: 

The Electrical Division: 517-241-9320 
Listed below are brief descriptions of 
scholarships available.  For complete 
details for eligibility requirements please 
request an application. 

Email Address 
If you are not receiving any email 
announcements from Local 153 please 
provide us with your correct email 
address.  You may email your address to 
nkovach@ibew153.com. 

Sign by fax Locals 
If you are on our out of work list, we can 
sign you by fax to the following locals: 
Albany, GA; Alexandria, LA; Burlington, 
IA; Cheyenne, WY; Corinth, MS; 
Escabana, MI; Gainesville, FL;  Gulfport, 
MS; Iron Mtn., MI; Kalamazoo, MI; 
Macon, GA; Monroe, LA; Montgomery, 
AL; New Orleans, LA; Pascagoula, MS.  
Email your request to 
nkovach@ibew153.com and we will send 
you more information. 

Retiree Breakfast 
DATE: March 2, 2011 
PLACE: Honker‟s Restaurant  

211 E. Day Road 
Mishawaka      

TIME: 9:00 A.M. 
Call the Hall to make your 
reservation at 574-287-8655 or 
800-986-1054.  

We hope to see you there! 

Congratulations to 

Our Recent Retirees 
 John S. Addington 

 Herman J. Freitag Jr. 

 Dave A. Kerschbaum 

 John A. Perry 

Social Security 

Online  
You can now apply for retirement 
benefits online.  For more 
information or to apply visit their 
website at www.socialsecurity.gov. 

Nearing 

Retirement? 
If you are nearing retirement please 
contact Mike at the Union Hall with an 
approximate retirement date.  Your 
retirement packet will need to be 
ordered.  This should be done six months 
in advance.  

Also, to participate in the Health & 
Welfare Fund after retirement you must 
be active in the plan 3 consecutive plan 
years prior to your retirement.  

2011 LIMO* 

Meetings  
*Local Informational Membership and Organizing 
STEVENSVILLE, MI 

American Legion  
Post 568 

3093 Johnson Rd 

BOURBON, IN 
American Legion  

Post 424 

202 S. Main Street 

March 3 
May 5 
July 7 

September 1 
November 3 

April 7 
June 2 

August 4 
October 6 

December 1 

Meetings begin at 7:00 p.m. 

On Time Benefits 
Thanks to all signatory contractors for 
sending in the monthly benefit payments 
on time. 

Scholarships 
Listed below are some of the scholarships 
available.  For complete details for eligibility 
requirements please request an application. 

Edwin March Memorial Scholarship 
Fund Eligibility: Indiana high school 
seniors or graduates that have been 
accepted as full-time students to an 
Indiana University or College.  Deadline: 
September 1. 

EIA Continuing Education.  Eligibility: 
IBEW Local 153 members.  Deadline: 
One month prior to the beginning of 
class.  Amount: Reimbursement (80%) of 
tuition upon successful completion of 
course.  Application:  Available at the 
Union Hall. 

Howard P. Snyder Scholarship for 
Community Service.  Eligibility:  Area 
High School Senior, active in community 
service.  Deadline:  April 30.  Amount: 
$600 toward tuition costs.  Application:  
Information available at the Union Hall. 

IBEW Founders’ Scholarship. 
Eligibility: Awarded only to IBEW 
members.  Deadline: March 1.  Amount: 
ñThis award is for $200 per semester 
credit hour at any accredited college or 
university.  Application: Available on line 
at www.ibew.org or at the Union Hall. 

IBEW Local 153 for IUSB.  Eligibility: 
Biological or dependent child of active 
union members.  Deadline: March 15.  
Amount: Up to 20% of the per credit hour 
tuition cost.  Application: Available at the 
Union Hall. 

Sam Masarachia Scholarship.  
Deadline: February 1.  Visit 
www.iupui.edu/scentral for information. 

Union Plus.  Eligibility: Union members, 
spouses, and dependent children.  
Deadline: January 31.  Amount: Varies.  
Application: Available on line at 
www.ibew.org or at the Union Hall. 

Western Michigan University.  
Eligibility: Dependents, spouses, and 
members seeking an undergraduate 
degree.  Deadline: May 1.  Amount: 
Varies  Application: Available soon. 

100th Anniversary 
IBEW Local 153 is looking for committee 
volunteers to start the planning of the 
IBEW Local 153 100th Anniversary Party.  
Anyone interested in helping should 
contact Local 153 President, Stan Miles. 

mailto:nkovach@ibew153.com
http://www.socialsecurity.gov/
http://www.ibew.org/
http://www.iupui.edu/scentral
http://www.ibew.org/
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BUSINESS MANAGER REPORT 

Michael Compton 
Brothers and Sisters, 

2011 is here and I hope it will be a better year for all of us than 
2010. There are some positive signs we will have more work 
opportunities later this year.  Plans are moving forward on a new 
Hotel and Convention Center at the Four Winds Casino. It appears 
this will start late summer or early fall. We have also been informed 
there is a good possibility a natural gas power plant will be built in 
the western part of our jurisdiction, also starting later this year. If 
we are fortunate enough that these projects move forward we will 
have a much improved employment picture one year from now.  

At this time we currently have 258 people on the Inside Book 1. 
This is an unacceptable number but it is better than it was this time 
last year when we had 275 Inside Journeyman on the list. Another 
improvement is the number of apprentices working. Last year we 
had nearly 50 apprentices on their out of work list and today there 
are about 5. I am also seeing less under employed members than 
we had a year ago. This is due mainly to the Notre Dame Hockey 
Arena and the Salvation Armyôs Kroc Center. Last year the only 
significant project going was the Transpo Bus Garage. Another 
area of employment that is much improved over last year is work in 
other Local Unions. We currently have approximately 50 members 
working out of town. Last year at this time we had less than 5. All 
of this gives us hope that the work picture is improving and will 
continue to do so. I know if you are on the out of work list this does 
not help you now but hang in there, things are getting better. 

By now you all should have received a DVD in the mail from our 
International Office. As you can imagine I have had a lot of 
discussion about the DVDôs content. For me personally there are 
some things in there I agree with and some things I donôt. One 
thing we cannot deny is the loss of market share in the light 
commercial market. I ask all of you to please take the time to watch 
the DVD. I think most of us believe we need to make some 
changes in the way we operate if we are going to continue to be 
viable in the future. We all have too much at stake to sit back and 
do nothing as more and more of the electrical work done in our 
jurisdiction is done by non-union contractors. Recently several 
officers viewed the DVD with all the apprentices and instructors. 
There were many comments both positive and negative. The 
comment that sticks with me is, ñAll I hear you talk about is what 
happened in the past. We want to know where we are going in the 
future.ò As I have thought about that I think that comment says a 
lot. I do think we need to refer to the past, but I think we canôt dwell 
on what is often referred to as the good ole days. We need to look 
at what the market place and industry demands are now and what 
we believe they will be in the future. We need to plan a strategy 
that will keep us competitive. Our industry has changed in the last 
several years and if we donôt adapt to those changes our 
competition will. In the DVD President Hill lays out his ideas and 
they are the new classifications of CW/CE. I encourage you to 
bring forward any idea or concept that you think is viable, I can be 
contacted by email at mcompton@ibew153.com. If you donôt agree 
with this or if you have another idea that you think is viable please 
bring them forward. Up to this point President Hill has allowed each 
Local to determine if CW/CE is right for them. We decided to try 
using classifications we already have, Residential Wireman, rather 

than start something completely new.  President Hill is now 
pushing harder on Local Unions to adopt these new classifications. 
It is very probable we will have these in a contract soon. We are 
now looking at many different options on how this would work with 
the system we currently have in place. As we make changes I 
encourage you to ask questions. Please try to understand why we 
are making changes and what our motive is for doing so.  

Work Safe.  

Fraternally,  
Michael Compton 

PRESIDENT’S REPORT 

Stan Miles 
Brothers and Sisters, 

Negotiations: 

NAS: Mike Compton and I went out to North American Sign to 
roll out their contract.  We discussed with them their concerns 
about the contract and had other discussions.  As traditional after 
negotiations are complete, we hold the election for their Union 
Steward.  Ty Picton was re-elected to serve as their steward for the 
next year.  

Inside & Residential Contracts: It is time now to start 
getting proposals for these contracts to the Union Hall.  We are 
putting together proposals as you are reading this article.  I 
anticipate we will start negotiating in March so please have the 
proposals to the hall by the February Union Meeting.  Donôt expect 
for your brother or sister to take action and submit proposals for 
you.  Itôs your livelihood.   

Events for your calendar and consideration: 
Thursday, February 24th  
Saturday, February 26 
Thursday, March 24th  
Saturday, April 2nd 
Saturday, August 27th 

Union Meeting  
HELP 153 Chili Cook Off  
Union Meeting 
Rebuilding Together 
Local 153 Picnic 

I look forward to seeing you at some of the Localôs events and 
meetings.   

If you are interested in being on any committee, please let me 
know.  Together, letôs leave this Local better than we found it. 

In Solidarity, 
Stan Miles 

Apprenticeship Courses  
CPR (Monthly)  
First Aid (Monthly) 

2nd Tuesday, 6 to 9 PM and 
Following Thursday, 6 to 9 PM 

OSHA 10 Hour careersafeonline.com 
Email  rmichaelis@jatc153.com 
for a voucher. 

BICSI Data Class February 

NICET Fire Alarm March 

CDL May 

2008 NEC Correspondence $75.00  

http://www.jatc153.com 

Contact the apprenticeship office for schedule or to enroll in 
any of these classes 574-233-1721 

mailto:mcompton@ibew153.com
mailto:rmichaelis@jatc153.com
http://www.jatc153.com/
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ASSISTANT BUSINESS 

MANAGER REPORT-Bill Haase 
I hope everyone had an enjoyable Christmas and New Years and 
now gentlemen donôt forget Valentineôs Day. Mike and I recently 
attended the 11th Annual Michigan State Conference Political 
Summit at Local 665ôs Hall in Lansing. At these summits our 
Lobbyist for the MSC of the IBEW provides a look back at the last 
election and a look forward as to what we can expect the new 
legislators to do that may strengthen or weaken Organized Labor. 
There were also several guest speakers that included the Minority 
Leader of the Senate, the house minority leader, as well as Mark 
Gaffney from the Michigan AFL-CIO, and also Pat Devlin from the 
Michigan Building Trades. These speakers provided a very gloomy 
picture as to what may happen. The outlook for Michigan is just 
about the same for Indiana. Already Right to Work for Less zones 
legislation has been introduced in the Michigan House. These 
Zones would allow a municipality, township, county or a school 
district to enact RTW zones just within their boundaries. How this 
would affect construction local unions, I am not sure. Right to Work 
is just another word or phrase for Union Busting. Limit Local 
Unions monies so that we cannot effectively provide services to 
our membership. Our two states are now taking aim at Organized 
Labor and they will start by picking off the weakest of the herd and 
over a short period of time it will affect our Local Union. When I 
began as a business agent I said at that time that I did not realize 
just how much politics, local, state and national, affected our local 
union and our way of life. Wage and hour laws, prevailing wage 
laws, workmanôs compensation laws and unemployment insurance 
are just a few that concern us, but only when we need them. In 
order to maintain what we have we need to speak up and in order 
to do that we need you to contribute to COPE.  Unfortunately for us 
to be heard louder than the ABC, the Chamber of Commerce and 
the Manufacturers Association we need to contribute to politicians 
we may not always agree with. A contribution can also help IBEW 
153 and Building Trades members get elected. From 153 we have 
Ed Goodman, Mike Compton, and Corey Noland that are currently 
serving and looking out for our best interests. I said in my last 
article we need you to be  on school boards and township planning 
committees so that we donôt have to wonder if the out of towner will 
get the project and the board will do the right thing. Call the Hall for 
a COPE card today, 10¢ an hour or $4.00 per week. Sign up today. 

The Money Purchase Plan continues to be a life line to those of our 
members that have endured this latest bout of unemployment. 
About 4.8 million dollars was withdrawn from the plan over the past 
calendar year of 2010. Some of this was due to retirements but the 
majority was for our members to survive. If you have been 
unemployed for approximately five months give me a call so that 
we can discuss the guidelines and paperwork needed.  

We need your proposals for the upcoming contract negotiations.  
Proposals can be emailed to me at bhaase@ibew153.com, get 
them in as soon as you can, negotiations will begin sometime 
around the 1st of March. 

If you are considering buying any new kitchen appliances in the 
near future, please remember that Whirlpool is using an out of 
town non-union electrical contractor for the 1st phase of their new 
office complex in Benton Harbor. 

In Solidarity, Bill Haase   

TECH CORNER-Jim Overmyer 
Torque, the twisting action required to do work by an AC induction 
motor is directly related to the least understood and under 
explained facts in motor theory, the phase angle in the rotor. Phase 
angle can be simplified if you remember that at 0°, the current and 
voltage are in phase where there is no difference in time between 
them. At 90°, the difference in time between the voltage and 
current is 4.16 milliseconds apart, with the voltage leading the 
current. The stator current lags the voltage by 90°, or 4.16 ms 
behind meaning a reactive style rotor in that motor would have a 
phase angle of 90°. This then would find the two poles (stator & 
rotor) 8.33 milliseconds apart, a distance that will not produce high 
torque. If we are to understand the operation of the different types 
of motors, we must grasp the current voltage relationship in the 
rotor itself. As the phase angle in the rotor is reduced, the distance 
between the stator pole and the rotor pole is reduced accordingly. 
The rotor gets itôs magnetic pole through mutual induction, 
meaning the rotor conductors develop their pole due to cutting of 
said conductors by the rotating flux of the stator as it rotates 
around the frame. There are many types of torque, and they all 
require a thorough understanding of how the difference in time 
between the voltage and current in the rotor affects them. 
Breakaway torque, or the torque the motor develops at locked rotor 
will be affected by the type of rotor installed in the frame. This 
difference in the rotor style is the key, so the rotorôs with the code 
letters ñBò through ñEò are going to pull high starting current in the 
stator and offer only reasonable torque. ñWhy is this happeningò 
you ask, Well let me tell you. At this time, (locked rotor) the rotor 
pole is the strongest due to the high frequency in the rotor, but 
cannot provide the most torque due to the spread or gap between 
the poles. Remember, the rotor is not turning and the stator field is 
running at synchronous speed, so a 60 cycle frequency of flux is 
cutting the rotor conductors, inducing a voltage and current in the 
rotor. Because the rotor is considered a reactive circuit at this 
frequency, the current is lagging the voltage by 90° making the 
stator pole and the rotor pole spread 180°. The difference in time 
between these two poles is 8.33 milliseconds, so high torque is out 
of the question. We need to shorten the difference in time  in order 
to produce high torque. Take two magnets of opposite polarities 
and hold them apart. The farther apart you hold them, the weaker 
the attraction between them. As the rotor accelerates, the 
frequency drops off and at a point, the rotor goes resistive rather 
than reactive. The more resistive it goes due to the speed getting 
higher and the frequency dropping off, the shorter the distance in 
time between the two fields. Maximum torque is produced in a 4 
pole somewhere around 1400 rpm, a point where the frequency is 
still high enough at 13.3 Hz with a phase angle of 45° producing a 
strong pole with a shorter distance between the two poles. Due to 
the fact that the rotor is heading toward being  resistive and the 
current and voltage are getting close to in phase, the time 
difference between the stator and rotor poles is now  6.20 ms and 
not 8.33 milliseconds. As we accelerate up to operational speed, 
the full load torque is produced at a low frequency and a 0° phase 
angle.  
 
Now using the same stator and slipping in a resistive rotor (Type 
A), you will have much more torque at startup than an inductive 
style due to the different phase angle (0°) while at locked rotor. At 
the same time, the starting current will be only 150% of full load 

mailto:bhaase@ibew153.com
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currents, not the 600 to 800% of a reactive style rotor.  Back to 
basicôs for a second, as the current and voltage in a resistive circuit 
are in phase, so the induced voltage in the rotor will have current 
flow in the conductors at almost the same instant the flux passes 
through the rotor. The magnetic field that surrounds the rotor 
conductors is aligned by the soft iron rotor core developing a 
strong rotor pole. This pole then interacts with the magnetic pole 
that rotates around the stator. The frequency in the rotor is max (60 
Hz) at startup, so a very strong pole is produced with the current 
and voltage in phase. The A type rotors are used in press duty 
motors where a large flywheel must be brought up to speed or 
elevators lifting full cars halfway up a building. Now that we are 
producing gobs of torque, what about the large consumption of 
power it takes to get things rolling? CEMF, one of the 3 current 
limits in a stator is affected by the type ñAò rotor due to the fact that 
the in- phase current in the rotor produces a countervoltage much 
earlier than that of the reactive style rotors. This countervoltage is 
a product of mutual induction, and is the result of stator coils being 
cut the spinning rotor flux. The type ñAò produces that flux 4.33 ms 
earlier in the rotor (when compared with the reactive type) which in 
turn cuts the stator coils and opposes the source at a time where it 
limits the current to 150% of full load. In conclusion, realizing that 
the varying phase angles at different frequencies with different 
style rotors are the clues to a full understanding of motor theory. 
This knowledge will make the trained union electrician stand out 
above the untrained and non-union competition. Otto and I are 
always ready and willing to share all that we have learned over the 
years with our union brothers, so come join us in class.   

JimmyO 

Michigan Republicans waste no 

time introducing right-to-work   

By Marty Mulcahy, Managing Editor of The Building Tradesman.  
Reprinted from the January 28, 2011 issue. 

The Republican-dominated Michigan Legislature couldnôt wait to 
get started bashing the stateôs unions.  

On Jan. 13, their first opportunity to introduce legislation this year, 
House Republicans sponsored resolutions that would allow the 
establishment of right-to-work ñzonesò in Michigan, as well as 
prevent the use of public funding for union facilities, equipment ï or 
for a public employer to pay anyone whoôs on union business. 

Republican bills, which will first be placed into legislative 
committees, would also eliminate the business tax and raise taxes 
on the working class through the elimination of the earned income 
tax. One Senate bill would also eliminate MIOSHA. 

ñDraw your own conclusions,ò said Todd Tennis of Capitol Services 
Inc., a Lansing lobbyist for the IBEW. ñThese first bills are 
consistent with what Republicans are all about. They want to attack 
unions, raise taxes on middle class individuals and lower taxes on 
business. If that isnôt class warfare, I donôt know what is.ò 

Michigan Building and Construction Trades Council Secretary-
Treasurer Patrick Devlin said, ñwe warned our members last year 
before the election about right-to-work being at the top of the 
Republican agenda, so this should come as no surprise. Now 
comes the hard part ï putting the pressure on Republicans, 
especially the moderates who might listen to us, to not vote for this 
junk.ò 

Michigan AFL-CIO President Mark Gaffney called the GOP 
legislation ñpart of a nationwide right-wing assault against union 
members and their unions. Itôs an effort to destroy unionsô ability to 
represent members, and is an assault on workersô pay standards 
and benefits.ò 

With Republicans holding complete control over the levers of 
power in state government, they also have complete responsibility 
for dealing with Michiganôs latest budget shortfall, which amount to 
about $1.8 billion. Their governing philosophy on levying taxes to 
reduce that deficit will likely be less friendly to the middle class and 
more friendly to business ï that has been consistent over the 
years. 

But the more glaring issue that will emerge in the coming months 
will be whether state Republicans have the political will to go 
through with passage of a right-to-work law. In the states that have 
adopted them, right to work laws invariably lead to the decline of 
union influence, and the subsequent decline in workforce pay, 
benefits, and a host of other living standards for both union and 
nonunion workers. A right-to-work law allows individual members 
of a unionized workforce to enjoy the benefits of a union contract, 
without paying dues. 

As suspected by organized labor leaders, Republicans are taking 
the strategically safer course of introducing the concept of right-to-
work zones for Michigan. Such a law, if adopted, would allow 
lawmakers in governing bodies like cities, townships or counties to 
vote among themselves to allow a right-to-work law for their 
jurisdiction. Or, the language in the bill seems to allow localities 
could put a RTW law on the ballot to let local voters decide. The 
more universal alternative would be for state lawmakers to adopt a 
statewide RTW law. 

ñPolitically, this is definitely the easier way of implementing right to 
work ï without taking responsibility for doing it,ò Tennis said. 
ñRepublicans in the House and Senate can say hey, óhey, weôre not 
doing it, weôre letting the cities and counties decide for 
themselves.ôò 

Tennis said with the Republican ñmisinformation machineò up and 
running, ñIôm not so sure they couldnôt put a right to work law on the 
ballot and even win in Democratic areas,ò he said. ñThey have the 
money.ò 

What, or who, would prevent passage of right-to-work legislation in 
Michigan? 

New Governor Rick Snyder, for one. ñSnyder has said he has no 
interest in right-to-work, and he didnôt say anything about it in his 
State of the State address,ò Tennis said. ñOn the other hand, weôve 
never heard him commit to vetoing a right-to-work law if it comes 
on his desk. Donôt forget, in most cases a bill can becomes a law in 
Michigan if a governor doesnôt sign it or veto it within two weeks. 
Snyder could refuse to sign a right-to-work bill, and it would 
become law.ò 

Another possibility is that right to work zones do not get enough 
Republican votes for passage in either the House or Senate. 
ñThere are still some Republicans who are very leery about right to 
work,ò Tennis said. ñTheyôre thinking, do we really want to wake the 
giant?ò  
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Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

FEBRUARY  

& MARCH 2011 

1 February 
5:30pm Residential 
Subcommittee/JATC 
 

2 
 

3 
10:00am Statewide 
Organizers Mtg/Indy 
7:00pm LIMO** 
Bourbon 

4 
8:00am MI Works 
Dowagiac 

5 

6 

 

7 
10:00am Building 
Trds 
7:00pm Mishawaka 
City Council 
7:00pm SWMI AFL-CIO 

8 
9:00am SWMI Bld. 
Trades/Kalamazoo 
4:00pm EIA/Hall 
5:00pm VDV Appr. 
Subcommittee/JATC 
6:00pm CPR/JATC 
7:00pm St. Joe 
County Cncl Mtg 

9 
12:00pm HBA Assoc 
4:30pm HELP 
Mtg/Hall 
 

10 
5:00pm Exec Bd Mtg  
 

11 
 

12 
 

13 14 
6:00pm Demo Mtg 
Buchanan 
7:00pm Jobs 
w/Justice Mtg. 
7:00pm N Cntr IN 
AFL-CIO 

15 
4:30pm Targeting 
Committee 

16 
 

17 
9:30am Emboss @ 
LU252 
4:30pm COPE 
6:00pm 1st Aid/JATC 

18 
 

19 

20 
 

21 
10:00am Bld Trades 
6:00pm  Inside Appr 
Committee/JATC 
7:00pm Mishawaka 
City Council 

22 
5:30pm HBA Mtg 
 

23 
5:30pm Exam Bd/Hall 

24 
7:00pm General 
Membership Mtg 
 

25 26 
1-4pm IBEW Local 
153 HELP Fund Chili 
Cook-off 

27 28 
Last day to pay March 
Union Dues without 
being considered late. 

1 March 
5:30pm Residential 
Subcommittee/JATC 
IBEW Indiana State 
Construction 
Conference 
MI Building Trds 
Legislative Conf 

2 
9:00am Retiree 
Breakfast @ Honkers 
 

3 
10:00am Statewide 
Organizers Mtg/Indy 
7:00pm LIMO** 
Stevensville 
 

4 5 

6 
 

7 
10:00am Building 
Trds 
7:00pm Mishawaka 
City Council 
7:00pm SWMI AFL-CIO 

 

8 
9:00am SWMI 
Building Trds/K-Zoo 
4:00pm EIA/Hall 
5:00pm VDV 
Subcom/JATC 
6:00pm CPR/JATC 
7:00pm St. Joe 
County Cncl Mtg 
IN State  Building Trds 
Legislative Conf 

9 
12:00pm HBA Assoc 
4:30pm HELP Comm 
Mtg/Hall 
 

10 
5:00pm Exec Bd Mtg 
6:00pm 1st Aid/JATC 
 

11 
 

12 

13 14 
6:00pm Demo Mtg 
Buchanan 
7:00pm Jobs 
w/Justice Mtg. 
7:00pm N Cntr IN 
AFL-CIO 

15 
4:30pm Targeting 
Committee 

16 
 

17 
9:30am Emboss @ 
LU252 
5:00pm COPE Mtg 
 

18 
 

19 
 

20 21 
10:00am Bld Trades 
7:00am Mishawka 
City Council 
6:00pm  Inside Appr 
Committee/JATC 

22 

 

23 
5:30pm Exam Board 

24 
7:00pm General 
Membership Mtg 
 

25 26 

27 28 
 
 
 

29 
 

30 
 

31 
Last day to pay April 
Union Dues without 
being considered late. 
IBEW Constr & Maint 
Conf/Washington DC 

1 April 
8:00am MI Works 
Paw Paw, MI 

2 
Rebuilding Together 
Trades Day 

3 
Building Trades 
Legislative Conf 
Washington DC 

4 
 

5    
5:30pm Residential 
Subcommittee/JATC 
 
 

6 7 
10:00am Statewide 
Organizers Mtg/Indy 
7:00pm LIMO** 
Bourbon 

8 9 
Rebuilding Together 
Community Day 

NOTE:  A conference may last longer than a day or two, so the day the conference begins is mentioned on its first day and an arrow indicates the date it will end. 

** Local Informational Membership and Organizing   
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A D D R E S S  S E R V I C E  R E Q U E S T E D  
 

 

Union Meeting 

Thursday, February 24 

HELP Committee Chili Cook-Off 

Saturday, February 26  

Retiree Breakfast 

Wednesday, March 2  

LIMO - Stevensville 

Thursday, March 3  

Union Meeting 

Thursday, March 24  

Rebuilding Together Trades Day 

Saturday, April 2 

 LIMO - Bourbon 

Thursday, April 7  

Rebuilding Together Community Day 

Saturday, April 9 

Retiree Breakfast 

Wednesday, May 4  

DADõs Day Poker Run 

Saturday, June 18  
 

 

 

 
 

 

Tax Time 

2010 Membership Dues Working Dues 

A Members 
$27/month or  

$324/year 
3% of gross 

BA Members 
$13/month or 

$156/year 
1% of gross 

Free E-File Income Tax Assistance 
United Way of St. Joseph County is offering Volunteer Income Tax 
Assistance (VITA), an IRS-certified program which provides free e-filed 
income tax preparation to individuals and families with an adjusted gross 
income of less than $49,000.  Call 211 between 8 am and 5 pm to 
schedule a VITA appointment.  Visit www.uwsjc.org for dates, times, and 
locations. 

Tax Credits 

Did you know...As much as $5,666 - or more-could be waiting for you!   

Did you Work in 2010…You may be eligible for the Earned Income 
Credit (EIC) or the Child Tax Credit (CTC) even if you donôt owe income 
tax.  The United Way VITA program helps taxpayers obtain eligible tax 
credits and deductions, especially EIC and CTC deductions.  

Make sure you get your Making Work Pay Credit…Many workers got 
the Making Work Pay Credit in 2010 in their pay checks.  But if you were 
self-employed, or didnôt earn enough to have income tax withheld, you 
can claim this credit on your tax return. 

Amalgamation of Local 1672 
Whirlpool Corporation is closing their last remaining manufacturing 
facility in Benton Harbor. This plant has been represented by IBEW 
Local Union 1672 for all their electrical maintenance in plant needs. At 
their peak Local 1672 represented over forty members in the Twin Cities 
area Whirlpool plants. This Local now consists of 6 members. Local 
Union 1672 has asked that we step in and absorb their Local. This will 
do two things. First, allow for the smooth exit of the Local Union and the 
Plant and for IBEW 153 to have a place for their members to land once 
the shutdown is complete. All 1672 members have either a Michigan 
Journeyman or Masters License. Secondly, if Whirlpool would ever re-
establish a manufacturing facility in our jurisdiction we would be first in 
line to represent any future maintenance electricians that work in their 
plants. Amendments to our bylaws have been submitted for approval to 
allow a classification of Maintenance until Whirlpool fully closes. 

Founders Scholarship Awarded 
Assistant Business Manager Troy Warner has been awarded the IBEW 
Founders Scholarship. The Founders Scholarship is very competitive 
with only two awarded annually. Recipients are chosen out of a pool of 
applicants from all across the United States and Canada. We are very 
proud that Troy was selected to receive this prestigious award.  
 

Sixth District Vice President Lonnie Stephenson and Sixth District 
Representative Mike Daughtery came to the October 2010 General 
Membership Meeting to officially award Troy with the scholarship. Troy 
is currently a senior at Indiana University South Bend working on a 
Bachelors Degree in Labor Studies.   After graduation he is considering 
graduate school or possibly law school. 

 

IBEW Local 153 
1345 Northside Boulevard 
South Bend, IN 46615  

www.ibew153.com 

 
 

http://www.uwsjc.org/
http://www.ibew153.com/

